EMPLOYER MEMORANDUM OF UNDERSTANDING

Between the Nevada Restaurant Association Workforce Development Program
And [EMPLOYER NAME]

Effective Date: [Insert Date]

Duration: This agreement shall remain in effect until [Insert End Date] unless terminated
earlier by either party with written notice.

l. Purpose

The purpose of this Memorandum of Understanding (MoU) is to establish a partnership
between the Nevada Restaurant Association (NVRA) Workforce Development Program and
[EMPLOYER NAME] to support workforce development efforts by providing training and
advancement opportunities for individuals seeking careers in the hospitality industry.

Il. Background

The NVRA Workforce Development Program provides industry-recognized training,
credentials, and support services to help participants gain employment and advance
within the hospitality industry. As a critical stakeholder, employers provide work-based
learning, employment opportunities, and advancement pathways.

lll. Employer Responsibilities
[EMPLOYER NAME] agrees to:
1. Hire or Identify Participants
o Hire a qualified program graduate into a suitable entry-level or mid-level
position; or
o ldentify a current employee who would benefit from skills advancement and
enroll them in the training program.
2. Support Training Completion
o Allow scheduling flexibility, if necessary, to support the participant’s
attendance in all training sessions and assessments.
o Maintain regular communication with the NvRA regarding the participant’s
progress and any workplace concerns.
3. Consider for Advancement
o Upon successful completion of the training program, evaluate the participant
for advancement opportunities within the company based on performance,
skill acquisition, and job availability.



4. Provide Employment Data
o Share employment verification, job title, wage, and retention status at key
intervals: 30 days, 60 days, 6 months, and 1 year post-employment or
advancement.
5. Engage in Workforce Development Activities
o Participate in at least one NvRA-hosted job fair, networking event or employer
panel discussion annually.
o Support community awareness of the program and its benefits by actively
engaging with workforce development initiatives.
o Offerinsight and feedback to help improve training and job-readiness
programming.

IV. NvVRA Responsibilities
The NVvRA Workforce Development Program agrees to:
1. Provide high-quality training, industry certifications, and supportive services to
participants.
2. Communicate participant progress and provide necessary documentation for
employer records.
3. Offer post-placement support, including job coaching or additional training
resources as needed.
4. Maintain confidentiality and data security in accordance with applicable
regulations.

V. Mutual Understanding

This MoU is not legally binding but serves as a good faith agreement to collaborate in
building a strong and skilled hospitality workforce in Nevada. Either party may terminate
this MoU with 30 days written notice.

VI. Points of Contact

NvRA Workforce Development Program
Name:

Title: Workforce Development Coordinator
Phone: 702-878-2313

Email: chefchelle@nvrestaurants.com

Employer Contact
Company: [EMPLOYER NAME]
Name: [Employer Contact Name]



Title: [Title]
Phone: [Phone]
Email: [Email]

Signatures
For the Nevada Restaurant Association
Signature:

Name:

Title: Workforce Development Coordinator
Date:

For [EMPLOYER NAME]
Signature:

Name:
Title:
Date:




